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Chairs Corner - Salt Lake County GOP Harassment Policy and Procedure

SLCO GOP <slcogop1@gmail.com>
Sat 3/27/2021 5:09 PM
To:  SLCO GOP <slcogop1@gmail.com>

March 27, 2021
 
Dear Salt Lake County and Utah Republicans,
 
I typically send you a Chair’s Corner once a month.  However, my Friday, March 26, 2021, Chair’s Corner has attracted much interest.  I
greatly appreciate the comments and feedback from across Salt Lake County and the State of Utah.  This is a tremendously important
issue that must be addressed and resolved.  I respectfully appreciate your sincere participation and insight.  
 
As some of you know, there have been allegations of sexual harassment directed toward one of my prior volunteers.  As the father of 5
daughters, I applaud these women for coming forward and I have encouraged any accusers to come forward. I take these allegations
seriously.  I want to be very clear, I do not and will not tolerate sexual harassment, sexual assault, etc.  This is a very personal issue for
me and others.  I know the immediate and long-term effects of such. 
 
When the allegation occurred, I took immediate action.  First, I released all county party volunteers from their positions who are not directly
involved in preparing for the upcoming convention. This includes the volunteer who is the subject of these allegations. He is no longer a
volunteer for the Salt Lake County Republican Party.  Second, I provided a 2-week window for the offended to come forward to the
Executive Committee (EC) and me.  Unfortunately, very few specifics were provided to us by the accusers.  
 
The accused requested a 3rd Party investigation at both the Salt Lake County EC and the State GOP.  Unfortunately, the Salt Lake County
EC nor the State GOP accepted requests for a 3rd Party investigation.  
 
Anyone who feels they have been harassed and or assaulted must have a process to be heard.  In addition, the accused must be able to
defend themselves of any and all allegations.  We are a Party of due process.  
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Since the Salt Lake County Executive Committee and State GOP refused to conduct a 3rd Party investigation, I heard for the first time
some of the allegations when I met with the Salt Lake Tribune.  Unfortunately, several of the allegations and persons involved were made
known to me by the Salt Lake Tribune, not the accusers.  I simply included the information from the Tribune meeting in my March 26, 2021
email to you.  
 
I have gone back through our By-Laws. Under Section 3, Duties of the Chair, Subsection 6, as Chairman, I have the authority to "establish
and publish operating policies and procedures".  I believe this includes policies for employees and volunteers relating to harassment of
any kind.  
 
I am immediately proposing to you a draft harassment policy for the Salt Lake County Republican Party, which provides a clear path for an
investigation, protecting the accusers, and providing a fair process for both those alleging and those accused.  
 
I request that you, including Governor Cox, review the following language and provide comments back to me in writing no later than the
end of day Monday, March 29, 2021.  I will review your comments and have the Sexual Harassment Policy ready to publish by Tuesday,
March 30, 2021, at 5 pm.  As soon as the Policy is adopted, I will invite each and every accuser to submit their allegations and complaints,
and any corroborating evidence, in accordance with our new Policy.  By end of day March 31, 2021, I will provide an outline for the 3rd
Party investigation.  We need to get to the truth of these allegations once and for all.
 
As we expand our Party, welcoming those from diverse backgrounds and walks of life, we must have fair and equitable policies in place.  
 
Again, please take the time to review.  Submit your thoughtful comments to me so I can implement our new policy this Tuesday, March 30,
2021.  
 
Sincerely,
 
Scott Miller 
Salt Lake County GOP Chairman
 

 
Salt Lake County Republican Party 

Harassment Policy and Procedure

It is the policy of the Salt Lake County Republican Party to provide an environment for our employees, volunteers and candidates that
are free from discrimination and harassment based on race, religion, national origin, color, sex, age, disability, pregnancy, sexual
orientation, gender identity, or protected activity or class under state or federal law. This policy seeks to regulate behaviors that are
harassing, discriminatory, or retaliatory regardless of whether the behavior would constitute a violation of applicable state or federal laws.
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(1) Harassment includes the following subtypes:

(a) conduct that is unwelcome, pervasive, demeaning, ridiculing, derisive, or coercive, and results in a hostile, offensive, or intimidating
work environment;

(b) conduct that results in a tangible employment action against a harassed officer, committee member, employee, volunteer or
candidate.

(2) An officer, committee member, employee, volunteer or candidate may be subject to discipline for violating the harassment policies,
even if:

(a) the conduct occurs outside of scheduled work time or work location; or

(b) the conduct is not sufficiently severe to constitute a violation of the law.

(3) Once a complaint has been filed, the accused may not communicate with the complainant regarding allegations of harassment.

Retaliation.

(1) No person may retaliate against any officer, committee member, employee, volunteer, or candidate who opposes a practice
forbidden under this policy, or has filed a charge, testified, assisted or participated in any manner in an investigation, proceeding, or
hearing, or is otherwise engaged in protected activity.

Complaint Procedure.

Management shall permit officers, committee members, employees, volunteers, or candidates who allege harassment, retaliation, or
both to file complaints and engage in a review process free from bias, collusion, intimidation, or retaliation. Complainants shall be provided
a reasonable amount of time to prepare for and participate in internal complaint processes.

(1) Officers, committee members, employees, volunteers, or candidates who feel they are being subjected to harassment, retaliation or
both should do the following:

(a) document the occurrence;

(b) continue to participate in the party activities or report to work if they are an employee; and

(c) identify a witness(es), if applicable.

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Frules.utah.gov%2Fpublicat%2Fcode%2Fr477%2Fr477-015.htm%23E2&data=04%7C01%7CCComeau%40abc4.com%7Cb5834643f7f04466801208d8f175655b%7C9e5488e2e83844f6886cc7608242767e%7C0%7C1%7C637524833806659356%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=vAvOJK7lh%2Fe1h44A%2BYtz%2FY6CdndlxW0E3G6M2Issloo%3D&reserved=0
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(2) An officer, committee member, employee, volunteer, or candidate may file an oral or written complaint of harassment, retaliation, or
both with the Party Chair, another party officer, or the Executive Committee.

(a) Complaints may be submitted by any officer, committee member, employee, candidate, witness, volunteer, or other individuals.

(b) Complaints may be made through either oral or written notification and shall be handled in compliance with investigative procedures
and records requirements as described below.

(c) Any party officer who has knowledge of harassment, retaliation, or both shall take immediate, appropriate action in consultation with
the executive committee and document the action.

(3) All complaints of workplace harassment, retaliation, or both shall be acted upon following receipt of the complaint.

(4) If an immediate investigation by agency management is deemed unwarranted, the complainant shall be notified.

Investigative Procedure.

(1)  When warranted investigations shall be conducted by an independent third party engaged by the Party Chair or the Executive
Committee if the complaint is against the Chair, and agreed to by the complainant.

(a)  The scope of the investigation shall be set by the investigator.  But, the Complainant, Party Chair, or the Executive Committee
may request additional issues are included in the scope of the investigation. Such additional issues shall be investigated if all parties
agree to expand the scope.

(2) Results of Investigation

(a) The investigator may find that the allegations of harassment are not justified.  If the investigator finds that the allegations of
harassment are not justified, the investigator shall inform both parties, the County Party Chairman, and the Executive Committee.

(b) If the investigation finds the allegations to be sustained, Party Chair, and/or the Executive Committee, shall take appropriate
administrative action.

(c) If an investigation reveals evidence of criminal conduct in workplace harassment allegations, the Party Chair, or Executive
Committee shall refer the matter to the appropriate law enforcement agency.

(d) At the conclusion of the investigation, the appropriate parties shall be notified.

(3) Investigations shall be conducted as soon as possible after the complaint is filed.

https://nam11.safelinks.protection.outlook.com/?url=https%3A%2F%2Frules.utah.gov%2Fpublicat%2Fcode%2Fr477%2Fr477-015.htm%23E4&data=04%7C01%7CCComeau%40abc4.com%7Cb5834643f7f04466801208d8f175655b%7C9e5488e2e83844f6886cc7608242767e%7C0%7C1%7C637524833806659356%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=Tmw2LBbV3w7AhGx6iq5GzvSHCyINE2Pm%2BBCKAtrkBVM%3D&reserved=0


3/27/2021 Mail - Connor Comeau - Outlook

https://outlook.office365.com/mail/inbox/id/AAQkAGQwOThiZmI2LTlmYzktNDg2ZS1iZDI3LTQxY2ViMWQxZTE4YwAQAKSMwpoa65tKgXGtU2am6ZM%3D 5/6

(4) Investigator shall conduct interviews with parties and witnesses, and review all evidence submitted including written evidence,
witness testimony, and statements from the parties.

(5) Investigator shall maintain a neutral demeanor and attitude and shall carefully assess the evidence to determine whether the
harassment occurred, what the context was, and to recommend actions to be taken the Party Chair, or Executive Committee if any are
warranted.

(a) Actions against employees may include reprimand required harassment training or termination depending on the severity of the
infraction. If the investigator determines that federal or state laws have been broken, the Party Chair or Executive Committee shall refer
the matter to the appropriate law enforcement agency.

(b) Actions against volunteers may include required training, reprimand, or removal from the position held by the volunteer.

(c) If a Party Officer is found to have engaged in harassment, in addition to the possible penalties described above, the Executive
Committee may refer the matter to the Central Committee to request that the Party Officer be removed from office.

Workplace Harassment Records.

(1) A separate confidential file of all workplace harassment and retaliation complaints shall be maintained and stored in the Party
Offices, or in the possession of an authorized official agreed to by the Party Chair and the Executive Committee.

(a) Removal or disposal of these files shall only be done with the approval of the Party Chair or Executive Committee.

(b) Files shall be retained until all actions have concluded including court actions and the active case ends.

(c) All information contained in the complaint files shall be confidential and shall not be shared with the press, or the public, except that
it shall be released to a court of appropriate jurisdiction when required by law.

(d) Party Officers or Officials who are not a party to the complaint may not keep separate files related to complaints of workplace
harassment or retaliation.

(3) Participants in any workplace harassment or retaliation proceeding shall treat all information pertaining to the case as confidential.

Training.

(1) Salt Lake County Republican Party shall provide employees, volunteers and candidates, training, including additional training for
supervisors, on the prevention of harassment.

(a) The curriculum shall be approved Party Chair and the Executive Committee.
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(b) Party shall ensure employees, volunteers, and candidates complete workplace harassment prevention training at least once during
each election cycle in which they participate.

(c) Training records shall be retained by the party and shall include information on who provided the training, who attended the training,
and when they attended it.

(Based on State of Utah Sexual Harassment Policies and Procedures)
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